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4-H Exploration Days – Stereotypes/Diversity Awareness Activity
Purpose of Activity:
This exercise will help the group become aware of stereotypes.  It will also help them identify stereotypes that they may have.

Optimum Group Size: 10 to 25 participants.

Time Required:  Approximately ½ hour.

Materials Needed:  None but an easel with newsprint and markers can be used if recording is desired.

Directions:
1.
Explain to the group that there will be about 2,500 people at 4-H Exploration Days from all across the state. To help them prepare for being around so many new people you will be discussing the following about stereotypes:  what they are, who has them, and how they can be harmful.

2.
Ask for volunteers to define the word "stereotype."  The group's ideas may reflect the following points.  If not, add them:  

· Stereotypes attribute characteristics of one person or one experience to a whole group.

· You expect people to conform to the stereotype of the group they are from rather than as individuals.

· Stereotypes create a self-fulfilling prophecy.

· Stereotypes tend to stick. 

· Derogatory stereotypes can lead us to avoid people, to act and respond inappropriately.

Stereotypes create walls, cause misunderstandings and lost opportunities. Even worse, stereotypes can lead to prejudicial and discriminatory behavior. 

· Complimentary stereotyping can also cause problems. (e.g., all Asians are good at math could cause harsh treatment for an Asian child who’s not good at math.)

3.
Ask members of the group if they have ever felt stereotyped.  How?  What did it feel like?  

4.
Next, ask the group members if they think they use stereotypes.  Explain to them that it's is easy to think, "Others do it; but not me!"  Try to find out what kind of stereotypes they might have.

5.
Explain to the group that, stereotypes are not based only on ethnicity, race and physical appearance.  All areas of diversity (age, religion, physical/mental ability, gender, income, family or social class) can be subjects for stereotypes.  

6.
For the next part, you may either break participants into small groups or continue working as one big group.  (You may want to use newsprint or paper to record the ideas generated during this step.) Ask them to name possible stereotypes, positive and negative, for any or all of the following categories and groups:
· Age (baby boomers, teenagers, senior citizens)

· Hobby (golf, needlepoint, weight lifter, biker)

· Residence (farm, inner city, suburb, U.P.)

· Income/Financial Status (welfare recipient, middle class, unemployed, upper class)

· Education (school dropout, college graduate)
· You may wish to add others you think would be helpful to your audience.

 7.
Debrief. If you worked in groups, ask each group to share a couple examples of stereotypes.  Discuss how stereotypes may be harmful.  Ask for suggestions on how to combat and avoid stereotypes at 4-H Exploration Days and in everyday life.

Source:  Adapted from Many Faces, One People Curriculum used to train MSU Residence Hall Assistants.
